
D. PHASE III DESCRIPTION: 

LENGTH OF PHASE III: _ 

Position Needed Wage/Scale Name 

l. 
2. 
3. 
4. 
5. 
6. 

E.	 PURSUANT TO ORDINANCE 96-SPO-OS (TERO ORDINANCE), the employer agrees to notify the TERO 
office for referrals for any employment positions which may oCCUI on this job or project whether or not such 
positions are presently included in the Compliance Plan. 

F.	 EACH EMPLOYER/SUB-CONTRACTOR MUST SUBMIT A MONTHLY REPORT TO THE TERO 
COMPLIANCE OFFICER, INDICATING THE NUMBER OF INDIANS IN HIS WORKFORCE, HOW 
CLOSE THEY ARE TO MEETING THEIR GOALS, ALL PERSONS HIRED OR FIRED DURING THE 
MONTH THE JOB POSITIONS INVOLVED, AND OTHER INFORMATION REQUIRED BY TERO. A 
CERTIFIED PAYROLL MUST BE SUBMITTED TO TERO EACH PAY PERIOD. 

III.	 EMPLOYMENT ADMINISTRATIVE FEE: 

The Shoshone Paiute Tribal Employment Rights Ordinance, under ordinance 96-SPO-05 states: 

"Every contractor conducting business on the Reservation and with a contract of $50,000 or more shall pay a 
one-time employment administrative fee or one and a half percent (I Ya %) of the total amount of the 
contract, per each contract, said fee shall be paid prior to commencing work on the Reservation." 
However, where good cause is shown, the fee may be paid in installments over the length of the contract, if 
approved by the TERO Compliance Officer and is conducting 
business on the reservation under project/contract # _ 

TOTAL CONTRACT AMOUNT: $	 _ 

TOTAL I Ya % Employment Administrative Fee is: $	 _ 

Method of Payment:	 ( ) Total Sum Payment ( ) Installments 

Reason and schedule for installments: 



IV. EFFECTIVE DATE: 

This TERO Compliance Plan agreement is in full force and effect, beginning 

_______________ and for the duration of the job/project or until both 

parties mutually agree to renegotiate a negotiable item. 

EMPLOYER/CONTRACTOR REPRESENTATIVE DATE
 

TERO COMPLIANCE OFFICER DATE
 


