Shoshone-Paiute Tribes, P.O. Box 219, Owyhee, Nevada 89832, PH: (208) 759-3100, FAX (208) 277-1890
Website: www.shopaitribes.org; E-MAIL Address: hr@shopai.org

JOB ANNOUNCEMENT

POSITION: Seasonal Aquatic Invasive Species Inspector
SALARY: $16.20 (MOU/ISDA)

DEPARTMENT: Fish & Game

SUPERVISOR: AIS On-Site Supervisor, DVF Biologist
CLASSIFICATION: Non-Exempt

LOCATION: Owyhee, NV

OPENS: April 8, 2026 CLOSES: Open Until Filled

SPECIFICATIONS: All applications must be fully completed. Any incomplete, undated
or unsigned applications will not be processed (Do not refer to the resume in lieu of
making required comments on the application) Please attach all required documentation
as specified in the Job Announcement. Failure to attach required documents will
disqualify you from consideration for this position. Employment Applications are
available at the Human Resource Department. Any questions regarding this position is
to be directed to the Human Resource Department at the above listed telephone
number.

Preference for filling vacancies will be given to qualified Indian Applicants in accordance
with the Indian Preference Act (Title 25 U.S. Code, Section 472 and 473). However, the
Shoshone-Paiute Tribes is an equal opportunity employer and all qualified applicants will
be considered in accordance with the provisions of Section 703 (I) of the Title VII of the
Civil Rights Act of 1964, as amended.

The Shoshone-Paiute Tribes application form for employment must be received by
the Human Resources Office by 5:00 PM of the closing date of this job
announcement.

In accordance with Shoshone-Paiute Tribes’ Resolution No. 00-SPR-31, all new
employees are required to pass a pre-employment drug/alcohol test.

THE SHOSHONE-PAIUTE TRIBES RESERVES THE RIGHT TO CONDUCT
BACKGROUND CHECKS ON ALL NEW EMPLOYEES. In accordance with
Shoshone-Paiute Tribes’ Resolution No. 95-SPR-135

SPECIAL CONSIDERATIONS: This position is subject to random drug testing and a
background check as a condition of employment. This individual will operate a hot-
pressure washer decontamination unit on a regular basis in a high temperature
environment. This person comes into close contact with the general public, water-
recreationalists, and traveling motorists hauling different types of watercraft. Individual
will gather data and inspect watercraft for aquatic invasive species. This individual works
in hazardous environments (high-traffic, high heat, chemicals).



http://www.shopaitribes.org/

JOB SUMMARY: Under the supervision of the Duck Valley Fisheries Biologist and
Aquatic Invasive Species On-Site Supervisor, the incumbent will perform the following
job duties related to the assessing, monitoring, and identifying any and all watercraft
passing through the Duck Valley Reservation for zebra-quagga mussels, as well as any
and all aquatic invasive plant and animal species.

SPECIFIC DUTIES:

1. Responsible for safe operation and maintenance of building and equipment including,
but not limited to, hand tools, gas-powered generators, hot pressure washer, storage units,
and compound area.

2. Responsible for the proper care and safe operation of the SPT Watercraft Inspection
Station.

3. Collects and submits biological information relating to aquatic invasive species on
watercraft to ISDA.

4. Performs a thorough check around, inside, and underneath the watercraft and trailer.
5. Interacts with public to gather information on watercraft launch history, inspect
watercraft for aquatic invasive species, and determine threat level.

6. Aid supervisor in collection and organization of inspection data.

7. Must be able to work as a team or individually unsupervised

8. Must be willing to work weekends and shift work as assigned.

9. Will perform other related duties as assigned by supervisor.

MINIMUM QUALIFICATIONS:

1. Must be a high school graduate or GED equivalent, education can be offset with
fisheries or aquatic invasive inspection experience.

2. Must be able to work with the public and have good customer relation skills.

3. Must be physically able to perform the job duties.

4. Must be willing to work in adverse weather conditions.

5. Must be willing to work a flexible schedule which will require weekend work.
6. Valid state driver's license preferred.



